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Week of February 27, 1984 
THREE BLACKS GRADUATE AS COMPLIANCE 
OFFICERS WITH U.S. LABOR DEPARTMENT 
WASHINGTON -- Three blacks were among a group of men and women who 
recently completed a training course for compliance officers with the Wage and 
Hour Division, the U.S. Department of Labor reported. ; 
They are: 


--Bruce I. Dory, of Lanham, Md., who has heen assigned to the wage and 
hour area office in Baltimore; 


--Berdelle W. Johnson, of Miami, Fla., with the wage and hour area office 
in Miami. She is the daughter of Mrs. Lucille Warner, of Memphis, Tenn., and 


--John L. Carter Jr., of Atlanta, with the wage and hour area office in 
Atlanta. He is the son of Mr. and Mrs. John L. Carter Sr., of Bainbridge, Ga. 


The graduates join the more than 900 compliance officers assigned to 65 
area offices throughout the country. The Wage and Hour Division is part of the 
Labor Department's Employment Standards Administration. 


Compliance officers enforce the Fair Labor Standards Act, the Davis-Bacon 
and Related Acts, Service Contract Act, Contract Work Hours and Safety Standards 
Act, Walsh-Healey Public Contracts Act, Migrant and Seasonal Agricultural Worker 
Protection Act, the federal wage garnishment law, and federal child labor laws. 


They visit commercial, industrial, agricultural and other business 
establishments to ensure compliance with these federal labor laws. 


Where violations are found, the compliance officers negotiate with 
employers to obtain correction of the violations, payment of back wages owed, 
and future compliance. When necessary, they recommend that the Labor Department 
take legal action to obtain compliance. 


Last fiscal year, the Wage and Hour Division's compliance officers 
conducted some 68,000 compliance actions, disclosing $137,000,000 owed by 
employers under these laws to 486,000 employees. 


Most of the nation's businesses are subject to the Fair Labor Standards Act, 
and 61 million full-time and part-time workers are protected by its minimum wage 
and overtime pay provisions. 


The 4-week training course conducted in the Washington, D.C. area, included 
instruction in policy and procedures, government contracts, garnishment, minimum 
wage and overtime, child labor, farm workers, recordkeeping by employers, report 
writing, and investigative skills and techniques. 





Week of February 27, 1874 


DONOVAN ANNOUNCES $1.4 MILLION IN GRANTS 
TO EXPAND WORKER SAFETY AND HEALTH EDUCATION 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that the U.S. 
Labor Department has awarded $1.394,000 to 26 nonprofit organizations to provide 
job safety and health education. 


Of the 26 organizations receiving awards, 14 are labor groups and 12 are 
employer groups. The labor organizations were awarded a total of $884 ,000 
and the employer associations were awarded a total of $510,000. 


Donovan said the awards, made under the Occupational Safety and Health 
Administration's (OSHA) New Directions program, will help labor organizations 
and employer associations to develop and improve job safety and health 
programs. 


"Safety and health education is a proven tool for preventing and elimi- 
nating hazards that cause workplace accidents and illnesses," Donovan said. 
"These grants are an important step in expanding labor's and management's 
awareness of hazards and knowledge of how to deal effectively with them.” 


Noting that job safety and health is a "joint responsibility and a 
cooperative venture" of workers and employers, Donovan said the New Directions 
program “also furthers my Department's efforts to improve workplace conditions 
through greater cooperation with the private sector." 


Two types of awards were made: 


--13 One-year planning grants to assist organizations which have the po- 
tential for providing effective training but need to assess capabilities, 
determine needs, set priorities, and formulate objectives before 
beginning full operations; and 


--13 Developmental grants to help organizations which have some educational 
activities but need assistance to increase their level of competence. 


The awards were based on competitive applications. The notice inviting 
applications was published in the Federal Register on Oct. 11, 1983. The 
deadline for submission was Dec. 6, 1983. Applications were evaluated by 
OSHA regional offices and final decisions were made by Assistant Secretary 
of Labor Thorne G. Auchter, who heads OSHA. 





Week of February 27, 1984 


SECRETARY DONOVAN ANNOUNCES ERISA FORUM 
ON EFFECT OF LEGISLATION ON PRIVATE RETIREMENT PLANS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the department's 
Advisory Council on Employee Welfare and Pension Benefit Plans will sponsor a public 
meeting on the “Impact of ERISA and Related Legislation on the Development of Private 
Retirement plans”. 


The meeting will be held Mar. 15 in Regency Ballroom A, Hyatt Regency 
Washington, 409 “lew Jersey Avenue, N.W., Washington, D.C. 


Several members of Congress are expected to present remarks at the morning 
session which begins at 9:30, The afternoon session will convene at 1:30 to 
hear presentations by representatives of employee organizations, employers, plan 
participants and employee benefit plan advisors. 


This forum, said Secretary Donovan, “presents an opportunity to explore 
issues whict. affect the benefits of American workers and the financial stability 
of the private emnloyee benefit plan system. It is appropriate that we discuss 
these issues as we approach the 10th anniversary of the passage of ERISA." 


Robert A.G. Monks, administrator of the newly-created Department of Labor's 
Nffice of Pension and “Welfare Benefit Programs, will chair the Council. 


Individuals or organizations wishing to submit written statements should 
send 29 copies to Edward F. Lysczek, Executive Secretary, ERISA Advisory Council, 
U.S. Nepartment of Labor, Room $4522, Third and Constitution Avenue, N.W., 
Washington, N.C, 79719, 


Remarks to he included in the official record of the meeting must he 
received no later than Mar. 5, 1984. 





Week of February 27, 1984 


OSHA EXTENDS PARTIAL STAY OF WORKER 
ACCESS STANDARD FOR FLAVOR, FRAGRANCE MAKERS 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration extended the partial stay of its standard on worker access to 
employer-maintained toxic exposure and medical records for the flavor and 
fragrance manufacturing industries. 


The partial stay, which was slated to expire Feb. 1, has been extended 
either to Feb. 1, 1985 or until OSHA completes its current rulemaking to modify 
the rule, whichever comes sooner. The industries have been granted a series of 
administrative partial stays since August, 1980, when the standard originally 
went into effect. 


The partial stay allows flavor and frarance manufacturing employers to 
delete trade secret information from records made available to employees or 
their designated representatives in certain circumstances. The full text of 
the ne stay was published in the Aug. 7, 1981 Federal Register. 


OSHA officials said the stay was granted to allow the agency time to 
complete its consideration of issues presented by the industries as part of 
its rulemaking on the standard. A proposal to modify the records access rule 


was published in the Federal Register July 13, 1982, and a final determination 
of the proposed modification is expected well before Feb. 1, 1985. 


Notice of the current extension of the partial stay was published in the 
Federal Register February 10. 


## # 





Week of February 27, 1984 


MSHA ANNOUNCES MINE INJURY DATA FOR 1983 


WASHINGTON -- Preliminary data for calendar year 1983 show that injury 
rates in both coal and noncoal mining declined compared to the previous year, the 
Labor Department's Mine Safety and Health Administration (MSHA) announced. 


The rate for fatal injuries in coal mining in 1983 was .04 per 200,000 
employee-hours, dropping from .06 in the previous year. Seventy coal miners 
— a work-related accidents last year; the number of fatalities in 

was . 


Coal mining's rate for nonfatal injuries (both lost-time and medical-treat- 
ment cases) in 1983 was 6.83, a decline from 8.00 during the previous year. 
The rate for all injuries in coal mining in 1983 was 6.87, as compared with the 
1982 all-injury rate of 8.06. 


Coal miners worked a total of 343.1 million employee-hours in 1983, a 
decrease from the 410.9 million employee-hours reported in the same period of 
1982. Average employment was down also, from 240,155 coal miners in 1982 to 
198,039 last year. 


Tonnage decreased to a reported 747.6 million tons of coal in 1983, as 
compared with 792.6 million in 1982. 


This year's statistics for metal and nonmetal (noncoal) mining are not 
directly comparable to the previous year's figures. Certain surface mining 
operations--stone, clay, colloidal phosphate and sand and gravel pits--were 
exempted from MSHA's jurisdiction by the Congress from December 16, 1981, 
through July 18, 1982. Thus, the figures for 1983 represent many more mining 
operations than do those for 1982. 


The rate for fatal injuries at metal and nonmetal mines last year was .03, 
the same rate as in 1982. Sixty-two metal and nonmetal miners died in work- 
related accidents in 1983; there were 68 fatalities at metal and nonmetal! mines 


during the previous year. 


For nonfatal injuries, the rate for metal and nonmetal mining in 1983 was 
4.32, as compared with 4.46 in 1982. The all-injury rate declined to 4.36 in 
1983 from 4.49 in the year before. 


Miners in the metal and nonmetal mining industries worked a total of 371.5 
million employee-hours in 1983. The average number of employees was 213,477 


miners. 


MSHA advises that the data announced today are preliminary and that 
information available later may differ somewhat from the preliminary 
figures. 


Additional data on mining injuries will be contained in "Mine Injuries 
and Worktime, Quarterly, January-December 1983," available in the coming 
months from the Office of Information and Public Affairs, MSHA, 4015 Wilson 
Boulevard, Arlington, Va. 22203. Telephone: (703) 235-1452. 


### 





Week of February 27, 1984 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: DECEMBER 1983 


WASHINGTON -- December unemployment rates were below i i 
year-earlier level 
virtually every state, according to preliminary data released by the hei _ 
Labor Statistics of the U.S. Department of Labor. - 


Over the same period, the national unemployment rate for civili 
: ’ an worke 
declined from 10.5 to 8.0 percent, not seasonally adjusted. Between December 1982 
ray rite E nce tainly ish employment increased in almost all of the 

es. cause State and area data are not adjusted for seasonali -to- 
month comparisons are not made.) oe 


Unemployment 


The rate of joblessness declined by 2 percentage points or more in 23 States between 
December of 1982 and 1983. The largest reductions occurred in Michigan and Arizona. 
Connecticut, Kansas, and New Hampshire reported the lowest unemployment rates, ranging from 4.3 
to 4.9 percent, while West Virginia recorded the highest rate -- 15.7 percent. 


Unemployment rates fell by 2 percentage points or more over the year in 101 of the 231 
metropolitan areas for which data were available. The areas with the largest decreases were 
Youngstown, Ohio, and Racine, Wisc. The largest increase was in Lubbock, Tex. Areas with the 
lowest rates in December 1983 were--Bryan-College Station, Tex.; Lincoln, Nebr.; Nashua, N.H.; 
Raleigh-Durham, N. C.; and Stamford, Conn.--with figures ranging from 3.1 to 3.9 percent. The 
highest rates of joblessness were reported for Laredo, Tex. (22.0 percent), and 
McAllen-Pharr-Edinburg, Tex. (19.2 percent), reflecting the continuing labor market problems of 
areas that are on the U. S.- Mexican border. 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of nonagricultural 
establishmeerts, continued to increase over the year, with gains reported in 47 States and the 
District of Columbia. The three States with over-the-year decreases each reported less than 1 


percent. 


Manufacturing employment improved in 44 States and the District of Columbia since December 
1982. For 35 of these States, the gains were 2 percentage points or more. Most widespread 
employment advances across the Nation were in services and wholesale and retail trade, where 
most States showed increases over the year. Employment in mining, construction, and 
transportation and public utilities was higher in about half of the States. 
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Week of February 27, 1984 


ANNUAL PAY LEVELS FOR METROPOLITAN AREAS, 1982 


WASHINGTON -- Anchorage, Alaska, had the highest average pay among all 
metropolitan areas in 1982, followed by Flint Michigan, according to preliminary 
data released by the Bureau of Labor Statistics of the U.S. Department of Labor. 
Annual pay for all metropolitan areas averaged $17,327, a 6.8 percent increase 
over the 1981 level. © 


These data are for workers covered by State and Federal Unemployment 
Insurance (UI) programs and are compiled from reports submitted by employers for 
both full- and part-time workers. Metropolitan areas are defined according to 
- ——_- by the U.S. Office of Management and Budget as of 

une 27, 1983. 


Metropolitan Statistical Areas (MSA’s) and Primary Metropolitan Statistical Areas (PMSA’s) 


Anchorage Alaska, had the highest average annual pay level ($26,791) among all MSA’s and 
PMSA’s, followed by Flint, Michigan, at $21,468. Midland, Texas, was third with an average of 
$21,171. Jacksonville, North Carolina, had the lowest average annual pay figure ($11,152) for 
MSA’s and PMSA’s, followed by McAllen-Edinburg-Mission, Texas ($11,336), and Lewiston-Auburn, 
Maine ($11,950). 


Poughkeepsie, New York, led all MSA’s and PMSA’s in percentage growth in average annual 
pay between 198] and 1982 with an overall increase of 10.2 percent. San Jose, California, was 
second at 10.1 percent, followed by Rochester, Minnesota, and Portsmouth-Dover-Rochester, New 
Hampshire, both at 10.0 percent. 


On the other end of the scale, six areas had decreases in average annual pay between 198! 
and 1982. The drops in pay were largely caused by reductions in employment in manufacturing 
industries, a relatively high-paying industry sector in these areas. Beaver County, 
Pennsylvania, had the largest decrease with a drop of 3.7 percent between 1981 and 1982. 
Dubuque, lowa, was next with a pay decrease of 0.5 percent, followed by Sharon, Pennsylvania, 
which had a 0.3 percent decline. 


Consolidated Metropolitan Statistical Areas (CMSA’s) 


Houston-Galveston-Brazoria, Texas, had the highest pay level among all CMSA’s with an 
annual average of $20,884. Detroit-Ann Arbor, Michigan, was second with a $20,143 annual pay 
average, followed by San Francisco-Oakland-San Jose, California, at $19,452. 


Providence-Pawtucket-Woonsocket, Rhode Island, had the lowest average annual pay level of 
all CMSA’s at $14,386. Miami-Fort Lauderdale, Florida, was next at $16,092, followed by 
Buffalo=-Niagara Falls, New York, at $16,235. 


In terms of pay growth, San Francisco-Oakland-San Jose, California, had the highest 
percentage increase in average annual pay from 1981 to 1982 with a rise of 8.8 percent. 
Boston=-Lawrence=Sa lem-Lowell-Brockton, Massachusetts, had the second highest with an _ increase 
of 8.4 percent. 


Detroit-Ann Arbor, Michigan, had the slowest growth rate of all CMSA’s with an increase of 
3.7 percent hetween !98! and 1982. Pittsburgh-Beaver Valley, Pennsylvania, followed with a 3.9 


percent increase. 








